&fg‘ﬁzﬂ!}; STATE OF CONNECTICUT

INSURANCE DEPARTMENT

August 15, 2018
Via email: (tfarber@lockelord.com)
Tim Farber, Esq.
Locke Lord, LLP
111 South Wacker Drive
Chicago, IL 60606

Re:  Proposed Acquisition of Control of Aetna Life Insurance Company, Aetna
Insurance Company of Connecticut, Aetna Health and Life Insurance
Company, Aetna Health Inc. (a Connecticut corporation) and Aetna Better
Health Inc. (a Connecticut corporation) Subsidiaries of Aetna Inc. (the
""Domestic Insurers™) by CVS Health Corporation Docket # EX 18-03

Dear Attorney Farber:

In connection with the review of the proposed acquisition of control of the above
referenced Connecticut domiciled insurance companies, Insurance Commissioner Katharine
Wade has scheduled a public hearing pursuant to section 38a-132 of the Connecticut General
Statutes for September 12, 2018 at 9:00 a.m. in the Gershon Fox Ballroom located at 960 Main
Street, Hartford, CT.

You are directed to cause to be published the enclosed legal notice once a week for two
successive weeks starting as soon as possible through September 11, 2018 in the Legal Notice
Section of the Hartford Courant. Said notice must contain the exact language of the enclosed
notice. You must provide an “Affidavit of Publication”, for each publication, to the Insurance
Department at least one day prior to the scheduled hearing.

Additionally, by this letter I am directing the Applicant to schedule, pay for, and arrange
for a court reporter to transcribe the public hearing and produce an official, indexed transcript to
the Insurance Department on an expedited basis. The court reporter should arrive at least %2 hour
before the start of the hearing. Please provide contact information for the court reporter at least
three business days before the hearing.

Do not hesitate to contact me at (860) 297-3998 if you have any questions.

Sincerely,

Jared T. Kosky
Counsel, Connecticut Insurance Department

cc: Kathy Belfi, CID
Lynn Hein, CID
Paul Lombardo, CID
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